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National culture’ s influence on the safety culture
(FRE])

The effect of national culture to safety culture of an organisation is twofold. Firstly, the individuals working in an organisation
always execute some features of their national culture (e.g. certain values or social norms) in their work behaviour. Secondly,
national culture is embedded in the societal structures around nuclear safety (e.g. legislation, education, roles of different
stakeholders) which may affect the organisations’ activities to a great extent.

National cultures are evolving continuously. The culture, cultural values and the cultural changes depend on the history and
origins of the countries, even the climate and environment where the cultures have evolved around the globe have influenced
the cultural characteristics. Nowadays also more and more globalisation is influencing the national cultures. These are factors
that should be taken into consideration when analysing and developing nuclear safety culture. For example, the cultural trait of
individualism versus collectivism and the status quo versus innovation can tend to differ between countries. If the trend of
collectivism is strong, it is important to clarify the accountability of individuals on the process of decision—making. Similarly, if
the trend of the status quo is strong, it is necessary to establish a climate within the organisation of continuous change to be
able to foster the continuous improvement of activities.

It is important that characteristics of national culture should not be viewed as an impediment to safety culture but rather as
characteristics and cultural strengths to be aware of and to be used and fostered in developing safety culture. It is therefore
useful for organisations, where possible, to compare experiences and benchmark with similar organisations from their own
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Climate Change
To move toward a clean-energy, [ow-carbon economy, nuclear energy must continue 1o be a part of the

energy mix,

@ Why Nuclear Energy | Clean Air Energy

- Wh\f Nuclear EnErgV Concemn about clean air is a main reason that 60 reactors are u
I . Clean A”_ Energv including four in the United States.

— . . Clean Air Benefits
* Value of Electricity Diversity

Nuclear energy facilities produce no air pollution that could threaten our aimasphere by causing ground-
level ozone farmation, smog and acid rain. The prl
carbon dioxide, and about 40 percent of our C
electricity. More nuclear en %5 air pof

construction around the

Resources

U.5. Envirenmental Protection Agency, "EPA Analysis of the American Power Act of 2010
Greenhouse (Kerry/Lieberman), June 2010. The core policy scenario for reducing greenhouse gas emissions would

Nuclear energy s by far the largest source oj#fectricity that doesn't emit any air

* Reliable & Affordable Energy e thal can produce age amaunts o rgy s & Electricity Prod)  require more than doubling total nuclear capacity by 2050, If all existing U.S. operating reactors retire at
protecting America's air quality . " " 5 »

H 0 60 years, the United States will need to build another 253 gigawatts of nuclear capacity (about 181 new

* Economic Growth & Job Creation E Climate Change Nader | o
63.3% '
’ H While some predict meaningful climate change policy may take several years to finalize, nud
Issues & POIICV which provides almost two-thirds of America’s clean-air electricity, must continue to be part lysis of the American Clean Energy and Security Act of
' I d mix to solve our clean air challenges. Learn more>> e core policy scenario for reducing greenhouse gas
Know e ge Center f — lease nuclear power generation by 150% (about 130 new
I ————

1 = FAQ About Nuclear Ener,
* Powered by Our People

the GB+5 Countries, "Climate Change Adaptation and
he statement recommends accelerating the transition to

* Map of US Nuclear Plants ™ FAQ About Nuclear Energy bl from such low-carbon sources a5 nudear power.
+ How Nuc |ea r Reactors Wor k s 2 . A|_1a lyses: 2009 U.pilale‘” The !ecnnica\ potential exists
¢ Nuclear Statistics e ot cathecio ide eissions fuom 2005 osels e

Nuclear Fuel Processes

Industry Innovation
Other Nuclear Energy Applications

Backgrounders
Public Opinion - Economic Benefits

@ Careers & Education

+ The Basics

How do nuclear energy plants benefit the economy? ”An a n a I 5 i S”
’ Conferences Every dollar spent by the typical nuclear power plant results in the creation of $1.04jadbe ool y
community, $1.18 in the state economy, and $1.87 in the U.S. economy, according

‘ NEWS & Media 23 nuclear plants representing 41 reactors.
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o N LI-IRFHEZEIMEEBENRCOH B 89 - 1%E)OFEE) (NRC Independent Regulator of Nuclear Safety)
(https://www.nrc.gov/reading—rm/doc—collections/nuregs/brochures/br0164/)

0 FBERMITLTWAAUITAA—32% A4P TX (Information Digest)
(https://www.nrc.gov/docs/ML1624/ML16243A018.pdf)

® SEENMIE. ER- AL TUVWAIER. TOAFHEEZFEZFTEDOH-—H&RITH A (Citizen ‘s Guide to NRC Information)
(http://www.nrc.gov/reading—rm/doc—collections/nuregs/brochures/br0010/br0010v4.pdf)

® NRCOITENETEZEEHT-NRCHE;AL2014-2018 (NRC Strategic Plan 2014-2018)
(https://www.nrc.gov/docs/ML1424/ML14246A439.pdf)
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M Increase M Stay on current level Don't know Decrease
All 3
'li }E:"J - GENDER ‘
Female -29
. Male 19 I 34
ﬂE ft 9 Age groups ‘
18-25 vuotta -25
26-35 vuotta I -3
36-45 vuotta I -1
46-55 vuotta I -4
56-65 vuotta I 7
eva T3 Qver 65 years I 24
o E —>  EDUCATION
No formal education -5
Vacational training 19
Vacational college -9
University of applied sciences (BA) 6
. University (MA) 7
H& % 9 Profession
Director/manager 14 32
Managerial employee I 8
Official employee I 1
Employee I -15
Entrepeneuer I 6
Student I 222
Pensioner I 20
Unemployed | 2
1
100 %
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